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I. Council Schedule

Meetings

1. Monday, May 20: 4B Board meeting at Burleson City Hall, Council Chambers,
141 W. Renfro. 5:30 p.m.

2. Monday, May 20: City Council meeting at Burleson City Hall, Council Chambers,
141 W. Renfro.  Work session starts at 6 p.m.  Regular session starts at 7 p.m.
Full Agenda posted: www.burlesontx.com/agendas

3. Thursday, May 30: Advisory Committee on People with Disabilities / Connect
with Council in Burleson City Hall, Council Workroom at 6 p.m.

Upcoming Events 

1. Saturday, May 18: City on a Hill, 10 a.m. - 2 p.m. at Burleson High School, 100 Elk
Drive.  Katherine Reading will present a proclamation recognizing May 18,
2019, as City on a Hill Day.

II. General Information and Status Updates

A. Health Insurance Benefits Committee Update
The Health Insurance Benefits Committee met on Monday, May 13 and reviewed the 
attached presentation for education on the benefits plan, trends, cost and budget for 
the city. Following the presentation, we solicited initial feedback from committee 
members about the benefits plan using their own knowledge and that of their peers. 
Initial feedback from Committee members on the benefits included a re-evaluation of 
the spousal restriction, consideration of a city clinic, cost of plans seemed designed to 
push employees to one plan, and part-time employee participation in health plans.  We 
discussed a benchmarking analysis which shows the High Deductible/HSA Plan was 
competitive, although there were enhancements that could be made to make it more 
competitive in terms of deductible and out of pocket. The Copay/Gap Plan is not 
competitive, so a further review is being done on this plan design, as well as reviewing 
other options. 

The Committee members will be gathering additional feedback from peers over the 
next couple of weeks in preparation for the next meeting. HUB International, our 
benefits consultant, is currently preparing various plan design options with costs, along 
with how those options benchmark with other entities as we prepare for our FY 
2019-2020 budget and Plan Year 2020. They will present these options to the 
Committee. 

Any staff can feel free to proactively reach out to any Committee member, Deidre Hall 
or anyone in the HR department to provide feedback on the benefits plan for 
Committee discussion. As a reminder Committee members are: 

o Casey Austin, IT
o Amanda Cadenhead, Library
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o Robert Collard, Police
o Brenda Crowder, Engineering
o Terre Diduch, Building Inspections
o Jessica Eiswald, Fire Marshal’s Office
o Joshua Frost, Code Compliance
o Greg Gregory, Golf Course
o Rose Lopez, Municipal Court
o Erin Walker, Finance
o Jonathan Wooten, Equipment Services

B. New 4-way Stop Signs Coming in Old Town
The intersections of Bufford/Wilson and Bufford/Warren will become 4-way stops very
soon.  Look for temporary stop signs to go up within the week on Warren and Wilson
(Bufford traffic already has stop signs).   The signs are necessary as on-street parking is
added in Old Town.  Parked cars block the view of oncoming traffic, and the 4-way stop
signs will  improve safety at the intersections.  Permanent “Old Town” style stop signs
will be ordered and installed when available.

C. Burleson to be featured on ‘yolo, TX’ TV show 
YoloTX is a traveling show about entertainment, 
food and things to do across the great state of 
Texas and several weeks ago they came to Burleson 
to tape a
segment. The Burleson segment will air Sunday, 
May 26 at 9:30 a.m. on KDAF (CW). 
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Marketing and Communications staff has seen a sneak preview and it is great. Staff members Drew 
Pennywell and Joni Van Noy are featured and they did a terrific job. Once the segment airs we will 
provide you a link in an upcoming weekly report for you to be able to view it, if you don't catch it 
on May 26. 



D. Fox 4 Documentary featuring Burleson police recruits airs

If you missed the two-part documentary featuring Burleson police recruits Colby Smith, 
Christina Daniels and Efrain Balderrama’s path through the academy and field training it 
can be viewed on the Burleson Police Department’s Facebook page,  
www.facebook.com/BurlesonTXPD/ 

The documentary did a great job highlighting what it is like to be a police officer in 
today’s climate. A big thanks to Burleson resident and Fox 4 news producer, Chris Ivey 
who made this possible. And of course, we are appreciative to Police Officers Colby 
Smith and Christina Daniels along with Chief Cordell and Sergeant Jae Berg who 
appeared on the documentary.  

III. Upcoming Road Construction/Closures

Upcoming Road Construction/Closures 
Project & Limits Current Status Traffic Affected Estimated 

Completion 
Renfro Street Medians 
in Old Town – Johnson 
to IH35W 

Rebuild of 
water/sewer/outside 
lane pavement is 
complete. Medians 
under construction.  
Landscape & Irrigation 
will follow 

Middle lanes closed to 
traffic, one lane open in 
each direction 

5/15 UPDATE:  
Contractor is behind 
schedule 2-3 weeks, 
but has committed to 
make up time to 
complete by original 
July 29 date.     

Old Town Parking Lots 
- Bufford@Warren and
Main@Renfro

Main St. lot was paved 
4/29.  Landscape and 
irrigation ongoing.  20+ 
new on-street parking 
spaces now open on 
Bufford, 4 on Warren.  
Bufford lot will open 
after landscaping 
complete.  

5/15 UPDATE: 4-way 
stops will be created at 
Bufford/Wilson and 
Bufford/Warren.  See 
Item B. above for more 
information. 
Main Street closed 
north of Renfro.   

May/June 2019 

Old Town Quiet Zones - 
RR xings at Commerce, 
Renfro, Ellison, Eldred 

 Received signed 
agreements  from 
UPRR. Work is 
expected to begin in 
May on the Renfro 
Street crossing.  

Closures at crossings 
when work is occurring 

Start in May 2019, End 
in November 2019 

NW Renfro 
Improvements – 
Wilshire Blvd. To Cindy 
Lane 

5/15 UPDATE: 
Concrete removal work 
started near CVS.  
Contractor working 
near CVS parking lot, 
work on right turn lane 
to begin next. 

Lane closures on 
SH174 and Renfro 
started 4/25. Work 
moved to Renfro first, 
SH174 lane closure will 
occur later in the 
project and be 
minimized as much as 
possible. 

Early 2020 
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Project & Limits Current Status Traffic Affected Estimated 
Completion

McNairn 16” Water Line 
& Sewer Rebuild- 
SH174 to Turkey Peak 
Water Facility Site on 
Jayellen 

 Bore under SH174 
complete, water line in 
on McNairn from 174 
past Sunnybrook, 
almost to Hillside.  
Sewer work underway 
south of Hillside.    

Sections of McNairn 
closed as work 
progresses.  Currently  
working South of 
Hillside. 

October 2019 

IV. Upcoming Community Events and Meetings

A. Events
o Saturday, May 18: Super Safety Saturday at Texas Health Burleson, 10 a.m. - 2 p.m.

Event Details: Burleson Fire Department and Texas Health Burleson teamed up to host,
Super Safety Saturday. The fun will include a CareFlite helicopter (from 10 – 11 a.m.),
MedStar ground ambulance, Johnson County Game Warden, tours of the fire trucks and
the fire safety trailer. Participants will learn pool and sun safety education, how to
perform hands-only CPR, how to size and fit a life jacket, bike safety, fire safety, car seat
safety and drowning prevention and more.

o Saturday, May 18:  Burleson Farmers Market, City Hall West Parking Lot.  If rained out,
will be held on Sunday, May 19.

B. Community Meetings

o No meetings to report.

V. Attachments

A. Health Insurance Benefits Committee Presentation 051319.................page 6 
B. Burleson Works Signing Day News Release.........................................page 23 
C. Burleson Works Signing Day photos.....................................................page 25 

VI. Informal Staff Reports

A. City Branding Initiative Progress Report.................................................page 26 
B. Review of 2019-20 schedule of transport fees charged by MedStar......page 28 

5



© 2018 HUB International Limited. 1 © 2018 HUB International Limited. 1 

Advocacy. Tailored Insurance Solutions. Peace of Mind 

Health Insurance 
Benefits 
Committee 
Presentation 

Presented By: 

 

May 13, 2019 

Sara Collins 

Assistant Vice President, Health and Wellness 
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Founded in 1995 

10,000 + clients 

10,000+ HUB National / 230 + HUB TX employees 

20 years average team member experience 

Industry-specific expertise, for all industries in the Private 
and Public Sector 

HUB TX - Headquartered in Dallas with offices 
in Fort Worth, Houston, El Paso & Shreveport 

IPS Advisors merged with HUB in 2018 to provide clients 
access to best in class benefits consulting services including 
benefit & retirement actuarial & analytical resources 

HUB International - Headquartered in Chicago 
Founded in 1998 

About HUB 
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Municipal Experience 
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City Plan Information 

• Partially Self-Funded: What does this mean for the City?

• Who pays the claims?
• The City of Burleson pays all claims as the plan is self-funded.

• What role does UHC play?
• UHC is the third party administrator (TPA) who processes/pays claims according to the city policy.

• What kind of risk is involved?
• The city is responsible for all claims costs incurred by employees and their dependents, up to stop-loss.

• Stop-loss Insurance: What is it and why it is important?
• Stop-loss insurance protects the city from high-claimant risk.

• If a claim reaches $125,000 in city responsibility, the stop-loss insurance kicks in and pays the remaining
balance.

• Aggregate stop-loss pays once the city reaches 120% of projected claims.
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City Plan Information 2018 RFP 

• 2018 Request for Proposal (RFP) Outcomes:

• Completed FULL RFP on plans in 2018 for 2019 plan year:

• Stayed with UHC for cost purposes;

• Terminated Teladoc Contract;

• Changed to Symetra for lower premiums;

• Lowered EAP program costs;

• Implemented Spousal Restriction
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Historical Cost Analysis 

Advocacy. Tailored Insurance Solutions. Peace of Mind 
© 2018 HUB International Limited.. 

1 
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Historical Health Plan Cost – Spouse Costs 

• Per capita health plan costs have increased 77.59% from 2015 to 2018.

• Significant increase in spousal costs compared to employee claims from
2015 to 2018.

Employee Spouse 

2015 Average $3,794 $5,101 

2018 Average $6,275 $14,728 
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Total Paid Claims – Per Capita 

Total Enrollment PEPY % Δ from 
Previous 

2014 257 $6,149 16.1% 
2015 258 $6,576 6.9% 
2016 265 $8,916 35.6% 
2017 265 $10,933 22.6% 
2018 282 $11,678 6.8% 

2019 LTM 286 $8,986 -23.1%

$6,149 $6,576 

$8,916 
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$11,678 

$8,986 
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Historical Health Plan Cost – 2018 Calendar Year 
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Advocacy. Tailored Insurance Solutions. Peace of Mind 
© 2018 HUB International Limited.. 

Budget Projection 

2 
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Budget History and Projection 

What is included in the total plan costs? 
 
 Medical and Rx Claims; 
 Expected Stop Loss Reimbursement; 
 Dental Claims; 
 UHC Administration Costs; 
 Stop Loss Fees; 
 Health Care Reform Fees; 
 HSA Funding; 
 GAP Funding; 
 Wellness Plan Funding 

 

Partial Self Funded Budget 
Projection 

Actual Budget Actual Budget Annualized Projected Projected Projected 
Maximum 

Funding 2019- 
2020 

2016 - 2017 2017 - 2018 2017 - 2018 2018 - 2019 2018 - 2019 2018 - 2019 2019 - 2020 

                  
Total Health Plan Cost $4,240,493  $4,058,927  $5,192,231  $4,849,642  $3,437,103  $4,269,748  $4,558,205  $5,387,686  
$ Change from Prior Year n/a ($181,566) $1,133,304  ($342,589) ($1,755,128) ($922,483) $288,456  $1,117,938  
% Change from Prior Year n/a -4.30% 27.90% -6.60% -33.80% -17.80% 6.80% 26.20% 
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Advocacy. Tailored Insurance Solutions. Peace of Mind 
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Health Plan and Funding 

3 
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2019 Medical Plan 

Plan Type HSA EPO Plan 
 Network EPO EPO 

HSA / GAP Plan Contribution 
$1,000 Employee 

$2,000 Employee + Family 
$3,500 Inpatient /  
$2,000 Outpatient 

In Network In Network 
Individual Deductible  $3,000  $5,000  
Family Deductible        $6,000  $10,000  
Ind. Coinsurance Limit (Including ded.) $6,000  $6,850  
Family Coinsurance Limit $12,000  $13,700  
Coinsurance 80% 70% 
Physician and Provider Services - Office Visits 
Telephonic Medicine $49 Cost of Visit $25 Copay 
PCP Office Visit Co-pay 80% after ded. $25 Copay 
PCP Office Visit Co-pay  (<age 19) 80% after ded. $25 Copay 
Urgent Care Copay 80% after ded. $50 Copay 
Specialist Office Visits Co-pay 80% after ded. $50 Copay 
Lab and X-ray (Preventive) 100% 100% 
   At Facility (Major) 80% after ded. 70% after ded. 

Preventive Health Care 100% 100% 
Chiropractic Services 80% after ded. $50 Copay 
Hospital Services 
Inpatient Hospital Stay 80% after ded. 70% after ded. 
Physician Fees for Surgery and Medical Services 80% after ded. 70% after ded. 
Outpatient Surgery 80% after ded. 70% after ded. 
Spine and Joint Solutions COE Providers 100 % after ded. 100% after ded. 
MRI / CT Scan / PET Scan / Stress Tests 80% after ded. 70% after ded. 
Outpatient Rehabilitative Services 80% after ded. 70% after ded. 
Emergency Ambulance Services 80% after ded. 70% after ded. 
Emergency Room 80% after ded. $250 Copay 
Home Health Care 80% after ded. 70% after ded. 

120 visits per Calendar Year 120 visits per Calendar Year 
Skilled Nursing Facility 80% after ded. 70% after ded. 

60 days per Calendar Year 60 days per Calendar Year 
Hospice Services 80% after ded. 70% after ded. 

No Maximum No Maximum 
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2019 Pharmacy Plan 

  HSA  EPO Plan 

Prescription Drugs: 
After Deductible – Unless 

Preventive First Dollar Coverage 
Network Excludes Walgreens Excludes Walgreens 
   Generic (Tier 1) $0  $0  
   Formulary Brand (Tier 2) $35  $35  
   Non-formulary Brand (Tier 3) $70  $70  
   Specialty (Tier 4) $200 $200 

   Mail order (Tier 1 / Tier 2 / Tier 3 / Tier 4) x 2 x 2 
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2019 Employee Contributions 

Enrollment Unit Costs - Monthly Total Costs - Monthly 

HDP Plan Full Time 
Employees  Funding Rate 

City 
Contribution 

($) 

City 
Contribution 

(%) 

Employee 
Contribution  

($) 

Total 
Employee 

Contribution 
($) 

$ Change From 
Current 

% Change From 
Current 

Employee Only 232 $620.05  $575.63  92.8% $44.42  $44.42  $7.34  19.8% 
 + Spouse 29 $744.07  $633.33  85.1% $110.74  $155.16  $25.68  19.8% 
 + Child(ren) 26 $434.05  $393.71  90.7% $40.34  $84.76  $14.02  19.8% 
 + Family 92 $1,302.14  $1,108.40  85.1% $193.74  $238.16  $39.40  19.8% 
Premium Contributions 232 $3,558,142  $3,169,464  89.1% $388,678  
HSA Contributions 232 $379,000  $379,000  100.0% n/a 
Total Contributions 232 $3,937,142  $3,548,464  90.1% $388,678  
  EE Family   
HSA Contributions $1,000  $2,000  

PPO PLAN Full Time 
Employees  Funding Rate 

City 
Contribution 

($) 

City 
Contribution 

(%) 

Employee 
Contribution  

($) 

Total 
Employee 

Contribution 
($) 

$ Change From 
Current 

% Change From 
Current 

Employee Only 46 $773.59  $674.39  87.2% $99.20  $99.20  $16.42  19.8% 
 + Spouse 4 $928.30  $453.56  48.9% $474.74  $573.94  $94.96  19.8% 
 + Child(ren) 10 $541.52  $340.13  62.8% $201.40  $300.60  $49.74  19.8% 
 + Family 6 $1,624.54  $879.86  54.2% $744.68  $843.88  $139.62  19.8% 
Premium Contributions 46 $653,532  $498,201  76.2% $155,331  

Premium Contributions 278 $4,590,674  $4,046,665  88.1% $544,008  
$ Change From Current   $943,527  $853,530    $89,998  
% Change From Current   25.9% 26.7%   19.8% 

• $49.96/PMPM for the GAP Plan included in PPO Plan rate development 
• Wellness Program Discount of $44.42 not included in rates above. 
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Next Steps 

4 
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Next Steps 

 
 
 

HR/HUB 
 Meeting to be held with HR, City Manager, and Finance
 Discuss plan modeling, cost, and options for 2020
 Prepare proposal for Health Insurance Benefits Committee

Health Insurance Benefits Committee 
 Brainstorm ideas/thoughts for improving the medical benefits
 Gather thoughts from fellow co-workers
 Be prepared to gather feedback from employee population, help prioritize

options and provide recommendations on plans for 2020
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May 10, 2019

Burleson Works program places five local graduating seniors in positions with
local companies

Burleson Works provides an opportunity for students and citizens in the community to gain 

technical skills that will benefit local companies

Five local graduating seniors were awarded a
Burleson Works scholarship today, May 10. The
scholarship will allow them to receive financial
assistance for training at local technical schools
and then they will have the opportunity to be placed
directly into a position with a local Burleson
company.

The city, Burleson Economic Development
Corporation, the Burleson Opportunity Fund and
the Burleson Works partners celebrated by hosting
a “signing day” with the scholarship recipients and 

representatives from the company’s where they 

will be employed (scholarship recipients will be
required to pass all pre-employment screenings
before they begin employment).

Mayor Ken Shetter spoke about the benefits of the Burleson Works program for the city,
Burleson companies and those receiving the scholarship.

“Burleson Works is one of the best things we do in Burleson,” said Mayor Shetter. “This 

program, in partnership with the Burleson Opportunity Fund provides a direct path for students
and residents to succeed in their careers.” 

“You won’t find another community anywhere who cares this much about their residents’ 

success,” stated Mayor Shetter. “And, giving our local businesses the opportunity to succeed by
assisting them in locating a skilled workforce.” 

Hayes & Stolz, who has achieved worldwide recognition as a leading industrial manufacturer of
high-performance mixing, material handling and process equipment, will be bringing on one
Burleson Works scholarship recipients. Stephanie Admire, a senior at Godley High School, will
be working towards becoming a welder with the Hayes & Stolz family.

Burleson Works 2019 Recipients (L to R) Ben Sanchez, 

Zachary Largent, Stephanie Admire, Colby Stacy and 

Josiah Kline 
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Wagner-Smith Equipment Co. designs, builds, sells, rents and services overhead and
underground line-stringing equipment and tools for the electrical line industry across the nation.
Colby Stacy, who is set to graduate from Centennial High School in May, will join their team as
a mechanic after completing training classes at Hill College.

Josiah Kline, a Centennial High School senior, will be working towards becoming a plumber with
Vernon Davault Plumbing Company. Vernon Davault Plumbing Company was established in
Burleson in 1975.

KWS Manufacturing Company, Ltd., founded in 1972, is the leader in the design and
manufacture of conveying equipment for the bulk material handling industry and will be
welcoming two Burleson Works recipients to their team. Ben Sanchez, a graduating senior at
Venus High School, will be learning the skills to become a welder with the company. Zachary
Largent, a Burleson High School senior, will be receiving on-the-job training as an engineering
intern with KWS Manufacturing.

“We work very hard to bring quality industries to Burleson,” said Alex Philips, City of Burleson
economic development manager. “These industries need a highly-skilled workforce to fill their
jobs and this one-of-a-kind program allows us to work together as a community to cultivate our
home-grown talent.”  

Mayor Shetter and Alex Philips provided some partnering words of to the Burleson Works
recipients.

“To those that are receiving the Burleson Works scholarship, you are the most important 

economic strategy that we, as a city, have,” said Mayor Shetter. 

“We look forward to seeing you grow in our community,” said Philips. 

DeAnna Phillips
Marketing & Communications Director

dphillips@burlesontx.com
(817) 426-9622
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Burleson Works Signing Day
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05.17.2019 Marketing & Communications 

City-wide Branding Initiative Progress: 

Background:  

• February 5, 2018: Council gave direction to move forward with
determining the cost of a rebranding campaign.

• March 2018: 7 full-service marketing agencies in the North Texas area
were asked to provide an informal estimated cost for a branding project.
The department received estimated quotes from nine agencies. The
median range of the quotes was $50,000.

• October 1, 2018: $50,000 was approved for a branding initiative as part
of the FY 18-19 Budget.

• October 4, 2018: RFP released
• November 1, 2018: RFP closing date, eight responses were received.
• November 12, 2018: the Community & Intergovernmental Relations

Committee met and interviewed four of the firms.
• The committee ranked the responses, as a result, CivicBrand was

unanimously selected to be recommended to Council.
• Total cost is $55,000 for the project. FY 18-19 Budget allotted $50,000

for a branding initiative, the other $5,000 for the project was funded from
the marketing and communications budget.

• December 10, 2018 City Council meeting, council approved the Award
of RFP 2018-015 Burleson Branding Initiative to CivicBrand.

• February 20, 2019: CivicBrand hosted kick-off meeting with the
Community & Intergovernmental Relations Committee

Progress: 

• CivicBrand has created website, www.brandingburleson.com,that will
host a survey open to the public and will provide updates to the public
as we go through the branding process.

• CivicBrand will be on-site May 23 & May 30 to meet with key
stakeholders that the Community & Intergovernmental Relations
Committee outlined in the February meeting.
Schedule of meetings is below.

To 
Mayor & Council 

From 
DeAnna Phillips 

Re 
City-wide Branding 
Initiative Progress 
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Next steps: 

• June 21: CivicBrand will tour Burleson

• June 21: CivicBrand will attend Hot Sounds of Summer concert to
conduct on-site surveys with residents and visitors

• Town Hall type meetings open to the public, date TBA
• Meetings with Rotary Club, Lions Club, Mayor’s Youth Council, date

May 23 
TIME ACTIVITY 
 9 - 9:45 a.m. Burleson City Councilmembers Johnson and McClendon 
10 - 10:45 a.m. Burleson City Councilmembers Gillaspie and Green 

11 - 11:45 a.m. 

BISD Marketing Team 
*BISD superintendent and board members declined due to scheduling issues
so the ISD’s marketing team will represent the ISD.

1:30 p.m. County Commissioner Kenny Howell 

 2 - 3 p.m. 

Industry Leaders in Burleson  
(invitees include: BJ Master with Hayes & Stolz, Bill Mecke with KWS 
Manufacturing, Jim Sauter with FWave, Chris Horan with McLane Classic 
Foods, Casey Araujo with Golden State Foods and Ana Tomancak with 
Basden Steel) 

 3 - 4 p.m. 

Small Business Leaders 
(invitees include: Ellie with Accents, Amber Rouse with 
Moontower/Lumberjax, Art Brucks with State Farm, Blake Ovard with Geek 
Out, Camille Bransom with The Hub, Cathy Smith and Chris Akey with Gypsy 
Trunk, Jaime Ferrer with Fresco’s, Jamie Collier with Old Texas Brewing Co., 
Jeff Brannon with Dwell Coffee and Biscuits, Jennifer Woods with Harvest 
House, Mary Penny with Market Emporium, Terry Sjotvedt with Bricoliur 
Vintage Home, Tiffany Carlen-Hurd with JoCo Community Radio and Yvo 
Wagner with Babes.)  

 4 - 4:45 p.m. Residents: Joann Coubarous, Tina Toal Maness, Helen Knox 

May 30 
TIME ACTIVITY 
8:15 - 9 a.m. City of Burleson Branding Committee 

9 - 9:45 a.m. 
Burleson Chamber of Commerce representatives, staff, 
ambassadors, board members, etc 

10 - 10:45 a.m. Burleson Chamber president, Andy Pickens 
11 - 11:45 a.m. Heritage Foundation 
2 - 3 p.m. Fran Marek, Joshua ISD Superintendent 
3 - 4 p.m. Joshua ISD leaders 
4:30 - 5 p.m. Teens: Savannah Campbell, Santiago Fonnegra 
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   Burleson Fire Department
INTER-OFFICE Correspondence 

TO:  Honorable Mayor Shetter and the members of the Burleson City Council 

FROM:  K.T. Freeman Fire Chief 

SUBJECT:  Review of 2019 -2020 schedule of transport fees charged by MedStar 

Mayor and Council each year the Metropolitan Area EMS Authority (MAEMSA) must provide member 

jurisdictions with a schedule of pricing options for MedStar transportation services. 

Enclosed is the fee offset schedule options for 2019 -2020 fiscal year which begins October 1, 2019.  

Each year the elected officials from each member city may elect to offset the fees charged to their 

residents in any amount, ranging from zero (no offset) to the full average fee charged for calls originating 

in their jurisdiction (meaning, on average, there would be no fees charged to residents).  Any offset would 

be applied to invoices for ambulance services provided within Burleson City Limits.  

Staff has reviewed the fee schedule and formula used to determine offset amounts and recommends to 

City Council a $0 fee offset option for the following reasons. 

To provide a $221.00 offset to the average ambulance billing amount of $1,521.00 this will require a 

1cent increase to the current tax rate.  Staff recommends and believes “MedStar Saver” program offers 

the best utility for an individual that requires ambulance transportation.  

In essence, “MedStar Saver” is a program that offers entire family coverage for $69.00 per year that will 

cover a member’s portion of the ambulance services once a person’s insurance provider has paid a claim.  

For any member that does not have an insurance provider, the “Saver” program annual fee is $100.00 

which provides a 40% discount to the billing amount.  These examples are very brief but help to illustrate 

several reasons why staff believes the Saver program provides the best utility and benefit to our 

community if ambulance transportation services are necessary.  

MedStar representatives will be attending the May 20, 2019 City Council Meeting to present their annual 

report and will be glad to provide detailed information about the “Medstar Saver”.  

Respectfully submitted, 

K.T.Freeman, Fire Chief 
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